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                                       Curriculum Vitae 
 

                                               CHEE, Mew Leng  
 Senior Lecturer (Educator Track) 

   Department of Management & Organisation 
                                                              NUS Business School 
                                                    National University of Singapore 
                                                          Email:  bizcml@nus.edu.sg 

 
 
ACADEMIC EXPERIENCE 

 Senior Lecturer (Educator Track), National University of Singapore, 2015 - current 
 Senior Lecturer (in Teaching), National University of Singapore, 2004 - 2015 
 Senior HRM Specialist, National University of Singapore, 2001 - 2004 
 HRM Specialist, National University of Singapore, 1989 - 2001 
 

 
EDUCATION  

 MSc, Industrial Relations, University of Wisconsin-Madison, USA, 1988 
 BSocSc (Hons), Economics, Universiti Sains Malaysia, 1979 

 
 

COURSES 
 

 MNO3701/MNO3333 Human Capital Management 
 MNO2705 Leadership and Decision Making under Uncertainty 
 BMA5901 Management Practicum 
 FSP4003 Field Service Project 
 BLD3004 Topics in Leadership 
 BLD3003 Personal Leadership Development (BBA ISM) 
 BLD3002 CEO as Leader (BBA ISM on Leadership) 
 MNO1706X/MNO1001X Organizational Behavior/Management and Organisation 
 MNO2007 Leadership and Ethics 
 MNO2302 Human Resource Management 
 HR2002 Human Capital in Organisations 
 HR3003 Management and Human Relations 
 HR2307 HRM for Medical Faculty 
 GEK1014 Understanding Emotions in Interactive Processes 
 SSB2216 Employee Management in Singapore 

 
 

SELECTED PUBLICATIONS 
 

 Books/Monographs 
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 Chee, M. L. (2019). Motivating behavior with work and rewards. In G. S. Lim, W. Y. 
A. Chia, & P. C. Wu (Eds.), Organizational Behavior: An Asian Perspective. Singapore: 
Singapore: Cengage Learning Asia. 
 

 Chee, M. L. (2019). Motivating behavior. In G. S. Lim, W. Y. A. Chia, & P. C. Wu 
(Eds.), Organizational Behavior: An Asian Perspective. Singapore: Singapore: 
Cengage Learning Asia. 

 
 Chee, M. L. (2019). Traditional Leadership Approaches. In G. S. Lim, W. Y. A. Chia, & 

P. C. Wu (Eds.), Organizational Behavior: An Asian Perspective. Singapore: 
Singapore: Cengage Learning Asia. 

 
 Technology-assisted learning tools: A substitute for class attendance?, (2007), Ideas 

on Teaching 
 

 Making experiential learning work, (2007), Ideas on Teaching 
 

 Inclusion in a diverse class, (2005), Ideas on Teaching 
 

 Knowing our students, (2005), Ideas on Teaching 
 

 Teaching first-year students, (2003), Ideas on Teaching 
 

 The psychological contract, (2003), Ideas on Teaching 
 

 The Newly-Promoted Production Manager, HRM Casebook, 1998 
 

 What Had I Done Wrong?, HRM Casebook, 1998 
 

 Things Have Not Been Alright....., HRM Casebook, 1998 
 

 
 Conference Papers 

 
 Learning through project work, Conference paper in the International Conference 

on Teaching & Learning in Higher Education, NUS, 2008. 
 

 Engineering students and their perceptions of work values: A study of a local 
university in Singapore, Conference paper in the 11th International Conference on 
Work Values and Behavior, Singapore, 2008. 

 
 Emotional learning through project work, Conference paper in the Service Learning 

Conference: Character Development through Service & Experiential Learning, 
NIE/NTU, 2007. 
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 Enlistment of technology in constructivist model of learning, Conference paper in 
the Digital Learning Asia 2007 Conference in KL, Malaysia, 2007. 
 

 Affective experience and academic motivation, Conference paper in the 
International Conference on Teaching & Learning in Higher Education, NUS, 2006. 
 

 Integrating technology with experientially-based pedagogy, Conference paper in 
the 3rd International Conference on Educational Technology, NIE/MOE, 2006. 
 

 Revisiting the teaching paradigm: Integrating emotion with learning and its 
pedagogical implications, Conference paper in the International Conference on 
Education, NUS, 2005. 
 

 Parental demands, work-family conflict and self-esteem: An exploratory study of 
Singaporean women, with Wong Wing-Keung (1994), Proceedings of the 10th 
Academy of International Business Southeast Asia Regional Conference, Beijing, 
China. 
 

 A predictive study of work-family conflict and withdrawal from labor force of 
married women in Singapore, with Wong Wing-Keung (1993), Proceedings of the 
Academy of International Business West and Southeast Asian Regions, Hong Kong. 
 

 Attitudes towards the role of women, educational attainment and decision to work 
: A study of mothers in Singapore, with Wong Wing-Keung (1992), Proceedings of 
the Academy of International Business Southeast Asia Regional Conference, 
Australia. 
 

 Managing human resources for total quality control: The Japanese experience, with 
Wong Wing-Keung (1991), Proceedings of the Academy of International Business 
Southeast Asia Conference, Singapore. 

 
 

RESEARCH INTERESTS 
 

 Teaching And Learning Paradigm 
 Emotion In Learning 

 
 
CORPORATE EXPERIENCE INCLUDES: 
 

 Sime Darby Group, Malaysia, management training and development 
 Guthries Group, Malaysia, Human Resource training. 
 Matsushita Electric Company, Malaysia, development and facilitation of in-house training 

programs. 
 Bintulu Port Authority, management training and consulting. 
 Rajang Port Authority, management training and consulting. 
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 Sarawak Economic Development Corporation (SEDC), management training and consulting. 
 Federal Land and Development Authority (Felda), management training and consulting. 
 HR corporate training and consulting for both public & private sector organisations and 

unions in Malaysia. 
 Singapore Institute of Labour Studies, Coordinator & External Lecturer. 
 YMCA-NUS Business School Volunteer Service Management Program, Lecturer. 
 Singapore Productivity and Standards Board (PSB), Associate Trainer. 
 Singapore Airlines, Executive Trainer. 
 Young Manager's Program, NUS Executive Development, Instructor. 
 National Productivity Centre, Malaysia, Senior Training & Investigating Officer. 

 
 
AWARDS 
 

 Lim Kim San Volunteer Long Service Award 2018 
 NUS Long Service Awards 
 Overseas Post-Graduate Scholarship awarded by Federal Government of Malaysia. 


